Health, Wealth, and the
Future of Retirement

Build your practice with an integrated
health wealth solution
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Why is now the time to engage on HSA?

 Workers need personalized help

* Employers have one benefit budget

e Industry focus on health and wealth integration
e Public policy landscape

* Need for investment consulting expertise

FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.



What we'll cover

1 Participant and Sponsor
perspectives

2 Why personalization and
integration matter

3 Marketplace trends

4 A new opportunity to
strengthen relationships

FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.



Participant and
Sponsor perspectives
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PARTICIPANT PERSPECTIVE

Concerned for the future

79 42

OF WORKERS BELIEVE ARE NOT

HEALTHCARE COSTS CONFIDENT

ARE ON THE RISE THEY'LL HAVE
ENOUGH

SOURCE: PWC EMPLOYEE FINANCIAL WELLNESS SURVEY 2017
FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.

48"

BELIEVE THAT
SOCIAL SECURITY
WILL NOT BE
AVAILABLE

64"

THINK THAT
HEALTHCARE COSTS
WILL IMPACT THEIR
RETIREMENT



PARTICIPANT PERSPECTIVE

he good news: Including healthcare
costs in planning makes a difference

Workers with a

plan are on track to ﬁ

replace significantly
more income. 8°/
5 0

FORMAL PLAN
WITH HEALTHCARE

SOURCE: EMPOWER RETIREMENT'S LIFETIME INCOME STUDY, 2016
FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.



PARTICIPANT PERSPECTIVE

An opportunity to save more

Health Savings Accounts

TRIPLE TAX ADVANTAGED

TAX-DEDUCTIBLE
CONTRIBUTIONS
ARE 100%
DEDUCTIBLE

(UP TO THE
LEGAL LIMIT)
JUST LIKE AN IRA

TAX-FREE
WITHDRAWALS
TO PAY
QUALIFIED
MEDICAL
EXPENSES ARE
NEVER TAXED

TAX-FREE

ANY EARNINGS
ACCUMULATE
TAX-FREE

EMPLOYEE BENEFITS

EMPLOYEE-
OWNED
UNLIKE A
FLEXIBLE
SPENDING
ACCOUNT
(FSA), UNUSED
MONEY IS NOT
FORFEITED

EMPLOYER
CONTRIBUTIONS
80% OF
WORKERS
ENROLLED
RECEIVED AN
HSA EMPLOYER
CONTRIBUTION'

CONTRIBUTIONS, ANY EARNINGS AND WITHDRAWALS ARE FEDERAL INCOME TAX FREE IF USED TO PAY FOR QUALIFIED MEDICAL EXPENSES. STATE INCOME TAXES MAY STILL APPLY.

1. PSCA HEALTH SAVINGS ACCOUNTS AND RETIREMENT PLANS, MAY 2017
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Choose the right tool for the job

1174 ¢
-377K

I 2 5 K FOR ILLUSTRATIVE PURPOSES ONLY.




PARTICIPANT PERSPECTIVE

Growing Interest

Active retirement plan
participants recognize
the benefits of a Health
Savings Account (HSA).

SOURCE: 2017 EMPOWER RETIREMENT EMPLOYEE THOUGHT
LEADERSHIP RESEARCH, JUNE 2017
FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.

72"

INTERESTED
IN OPENING
AN HSA




A need for education

CONTRIBUTIONS, ANY EARNINGS
AND WITHDRAWALS ARE FEDERAL
INCOME TAX-FREE IF USED TO PAY FOR
QUALIFIED MEDICAL EXPENSES. STATE
INCOME TAXES MAY STILL APPLY.

SOURCES: 2017 EMPOWER RETIREMENT
EMPLOYEE THOUGHT LEADERSHIP
RESEARCH, JUNE 2017; PWC EMPLOYEE
FINANCIAL WELLNESS SURVEY, 2017
FOR ADVISOR USE ONLY. NOT FOR

USE WITH PLAN PARTICIPANTS.

REALIZE THAT

AN HSA CAN BE
TRIPLE TAX-FREE

33*

56"

ARE UNCLEAR
WHETHER AN
HSA ORFSAIS
“USEIT OR
LOSE IT"

73"

PLAN TO USE
THE FUNDS NOW




PLAN SPONSOR PERSPECTIVE

A changing benefits landscape

RESPONSIBILITY CONTINUES TO SHIFT TO THE INDIVIDUAL

Shift in employer
sponsored
retirement benefits

Concerns about
viability of Social
Security

Changes brought
by healthcare
reform

Adoption of
high-deductible
health plans

AS EMPLOYEES ARE ENCOURAGED TO BECOME MORE ENGAGED
IN THEIR HEALTHCARE, THEY NEED GUIDANCE ABOUTHOW TO
BALANCE CURRENT SPENDING WITH LONG-TERM SAVINGS.

FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.



A changing workforce

2017

Since 1991, the percentage of
workers planning to work past
age 70 has grown over 4x.

2010

Delays in retirement can cost
$50,000 per worker. S

2000

1991

SOURCES: 1. EBRI RETIREMENT CONFIDENCE SURVEY, MARCH 2017
2. PRUDENTIAL 2017-WHY EMPLOYERS SHOULD CARE ABOUT THE COST OF DELAYED RETIREMENTS
FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.




Plan sponsors who provide healthcare
cost education get results

Home My Accounts Learning Center Get Advice

Retirement Income Health-care costs How do | compare?

68*

At age 65 my estimated monthly health care costs will

be $838 ol my goal
Insurance Premiume Additional out-of-pocket costs 0/
e = . (1)
s e Pt sl AFTER
COST
BEFORE AL AR

COST
View Detail ESTIMATOR

FOR ILLUSTRATIVE PURPOSES ONLY.

BASED ON PARTICIPANT WEBSITE USAGE DATA FOR THE PERIOD 1/1/14-12/31/14; USERS ARE DEFINED AS
PARTICIPANTS WHO LOGGED ON TO THE WEBSITE AND ACCESSED EACH OF THE REFERENCED TOOLS.
FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.




Consider an integrated approach
to education

75% of plan sponsors view the HSA as part of their
retirement benefits strategy.

Promote the HSA alongside the retirement plan to
Provide a holistic view of retirement savings
Give employees access to integrated planning tools

Offer contribution and next dollar saved guidance

SOURCE: PSCA SURVEY 2017: HEALTH SAVINGS ACCOUNTS AND RETIREMENT PLANS
FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.



Why personalization and
integration matter
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Why personalization matters

e Mobile health
* Big numbers

e Individual health states

FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.




How personalization impacts healthcare expenses

SAVINGS REQUIRED FOR A 65-YEAR OLD MALE AND FEMALE
TO FUND MEDICARE EXPENSES

$143,800 HEALTHY
CARDIOVASCULAR
Healthcost tools $147,600 DISEASE
can help individuals
personalize their $88,300 DIABETES
financial savings plan
HIGH BLOOD
Sl PRESSURE
$114,900 TOBACCO USE

SOURCE: 2016 HEALTHVIEW SERVICES, INC.
FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.

$156,800

$137,800

$169,100

$159,400

$143,000

$130,000



Why integration matters

Seamless participant experience

Promotes a holistic approach to
retirement planning

Helps position HSA as a
long-term savings vehicle

Optimizes contributions

Streamlined plan
sponsor experience

Simplifies administration with
one payroll feed

Provides support tools that
highlight HDHP and HSA

Promotes participant
engagement and drives action

FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.

Retirement income Healthcare costs How do | compare Tour FAQ

$79,945.26

Total account balance

My estimated retirement income

ABC Company 401(k) Plan

Sean Lewis $4 572
’ : HSA Account
Employer contributions Income gap toopaEEa——
$ AR sQ24
586 824
L T ——— - I
My savings HSA Other assets
710 472 $682
View details
Plan savings Health savings account Social Security Other assets

Retirement income Healthcare costs How do | compare

ALL CONTRIBUTIONS: 7 2 [+] Add a new contribution

O Collapsc

My estimated retirement healthcare costs
BEFORE TAX CONTRIBUTION RATE: €
Age 67
HSA CONTRIBUTION RATE: $356
$356 Q sz.“ﬁg ® Estimated monthly healthcare costs
My HSA is projected to cover

(shortfall 3

FOR ILLUSTRATIVE PURPOSES ONLY.

$810
$568

9% of my income) $242

View detalls



Marketplace trends
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Paying for qualified medical expenses
What are the options?

HSA FSA HRA

Rollover unused balance each year Use it or lose it each year Some rollover allowed at
S employer’s discretion

Potential triple tax advantage Double tax free

(contributions, earnings (contributions and withdrawals) Employer owned

and withdrawals) -
Employer owned Employer contributions

Employee owned - » , ,
Employee contributions Portability at employer’s discretion

Employee and employer contributions »
No portability

Catch-up contributions allowed

Full portability required

No deadline for reimbursing
prior expenses

FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.



$53.2

Growth of HSAS

$8.8

$44.5

$6.9

Total HSA Assets (in billions) $37.0

$30.2 $5.5
INVESTMENTS '

$4.2

. DEPOSITS $24.2

$19.4 $3.2
$15.5 $2.3
$12.2
$9.9
$7.2
$5.5
$3.4
s16 32

2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018
(est.) (est.)

SOURCE: DEVENIR HSA MARKET RESEARCH REPORT 2016
FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.



Changes in Washington
could impact HSAS

Past proposed legislative reforms

Increased contribution limits
Expansion of qualified medical expenses
Reduction in penalty for non-qualifying withdrawals

Allowing use of HSA in all health plans rather
than just HDHP

FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.



Combining health and wealth

Access to HSA Single sigh-on Fully integrated
Referral or Partnership Link to HSA site Daily balance updates
Potential for updates to Possible balance feed Deferral updates

educational materials . -
Potential for updates to Investment mirroring

educational materials . -
Single payroll submission

Educational material
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A new opportunity to
strengthen relationships
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Advisor interest on the rise

50"

THINK PLAN
SPONSORS WOULD
BENEFIT FROM AN
INTEGRATED HSA
AND RETIREMENT
SOLUTION

57"

THINK THEIR
BUSINESS WOULD
BENEFIT FROM AN
INTEGRATED HSA
AND RETIREMENT
SOLUTION

SOURCE: NAPANET READER POLL, MARCH 2017, APRIL 2017
FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.

53%

OF ADVISORS WERE
HIRED THROUGH
AN RFP



A new way to add value

e Assist in provider evaluation -
HSA is a separate decision point

e Lead investment discussion -
29% increase in HSA investment

e Integrate health and retirement
education - 85% of HSA assets
are invested in cash

SOURCE: DEVINIR HSA MARKET RESEARCH REPORT 2016
FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.




Next Steps

Plan sponsors value the retirement plan Vendor
expertise that you bring. The convergence of considerations
health and wealth gives you a new opportunity
to demonstrate your value. LosL
Integration

Get started with these 5 steps: Size
1. Know your clients’ benefit package 4. Consider joint meetings Uzt

with benefit brokers :
2. Know HSA rules and regulations Education support

5. Assist with vendor selection e

3. Know HSA providers

Investment threshold
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WRAP-UP

Why is now the time to engage on HSA?

Participants and sponsors
need help integrating
health and wealth

HSAs are growing
exponentially

Change in Washington
could impact HSAs

You are uniquely positioned
to offer support

FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.



Thank You!
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Disclosures

Empower Retirement refers to the products and services
offered in the retirement markets by Great West Life
&Annuity Insurance Company (GWL&A), Corporate
Headquarters: Greenwood Village, CO; Great West Life &
Annuity Insurance Company of New York, Home Office:
NY, NY, and their subsidiaries and affiliates. The
trademarks, logos, service marks and design elements
used are owned by their respective owners and are used
by permission.

IMPORTANT: Healthcare costs and projections are
provided by HealthView Services. Empower Retirement
does not provide healthcare advice. Empower Retirement
does not believe that HIPAA applies to the data obtained
from plan participants using this new tool. It is important to
note that the results from this tool are estimates based on
what you input today. Results are not a guarantee of
actual outcomes and will change as your inputs change.
HealthView Services is not affiliated with GWFS Equities,
Inc.

By electing Empower HSA, plan participants are
contracting directly with Optum and its affiliates
OptumHealth Financial Services, Inc., for this service.
Great West Life & Annuity Insurance Company (GWL&A),
or its subsidiaries or affiliates, is not responsible for the
services offered by Optum. GWL&A, including its broker

FOR ADVISOR USE ONLY. NOT FOR USE WITH PLAN PARTICIPANTS.

dealer subsidiary GWFS Equities, Inc. is not affiliated with
Optum. Educational, communication and operational
services regarding the Empower HSA Plan may be
provided by registered representatives of GWFS Equities,
Inc., Member

FINRA/SIPC.

Not all features are currently available. Some features are
under consideration and/or in development. Presented for
discussion purposes; Non-binding and subject to change
without notice.

Health savings accounts (HSAS) are individual accounts
offered or administered by Optum Bank®, Member FDIC,
and are subject to eligibility requirements and restrictions
on deposits and withdrawals to avoid IRS penalties. State
taxes may apply. Fees may reduce earnings on account.

Investments are not FDIC insured, are not guaranteed by
Optum Bank®, and may lose value. The content of this
communication is not intended as legal, investment or tax
advice. Optum Bank is not a broker dealer or registered
investment advisor and does not provide investment
advice or research concerning securities, make
recommendations concerning securities or otherwise
solicit securities transactions. Investments are self-
directed, and HSA owners should read the prospectus

carefully and consider their individual financial situation,
goals and objectives along with the fund’s investment
objectives, risks, charges, expenses and fees before
investing.

All Optum trademarks and logos are owned by Optum. All
other brand or product names are trademarks or
registered marks of their respective owners. Because we
are continually improving our products and services,
Optum reserves the right to change specifications without
prior notice. Optum is an equal opportunity employer.

Unless otherwise noted: Not a Deposit | Not FDIC
Insured | Not Bank Guaranteed | Funds May Lose
Value| Not Insured by Any Federal

Government Agency

©2017 Great-West Life & Annuity Insurance Company.
All rights reserved.
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